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Promoting SEL for all students requires more than a single curriculum or one professional 
learning strategy. Students more deeply internalize SEL when there is systemic coordination 
of practices across schools, classrooms, homes, and communities. This focus area helps 
districts ensure consistent opportunities for SEL, integrate SEL into key priorities, and 
develop deep family and community partnerships.

As superintendent, you are instrumental in establishing the conditions for schools and 
classrooms to promote SEL, ensuring cohesion across districtwide policy, programming, 
and partnerships. 

Actions in this focus area:

Superintendent Action #8: Policy Alignment

Superintendent Action #9: Family and Community Engagement and Partnerships

DISTRICT FOCUS AREA THREE:  
PROMOTING SEL FOR STUDENTS FOR SEL
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Key Superintendent Action #8: Policy Alignment  
Adopt District Policies That Support SEL

Policies can create a foundation for developing high-quality classroom practices, supporting equitable 
educational experiences, and spreading universal SEL across a district. Conversely, misaligned policies 
can create barriers to SEL implementation and contribute to inequities in student access and outcomes. 

If you’re a superintendent in a small- or medium-sized school district, you’ll likely be deeply engaged in all 
aspects of SEL policy development and adoption, as well as ensuring that the policy is fully enacted. If your 
school district is large, you might work with the district leadership team to promote the development of policies 
and support policy adoption and implementation. 

CASEL’s CDI partner districts have implemented a variety of policies 
to promote and sustain systemic SEL. Social and Emotional Skills 
for Life and Career: Policy Levers That Focus on the Whole Child, 
published by the American Institutes for Research, identifies four 
policy categories that districts and superintendents can consider  
to drive and support changes in school and classroom SEL practice: 

• SEL Standards   

• Guidelines that Support SEL

• Accountability Systems  

• Professional Learning

SEL Standards 

Similar to academic standards for mathematics, science, or language 
arts, SEL standards serve as a district’s “blueprint” for instruction 
in SEL. They identify specific goals and benchmarks for student SEL 
development, grade by grade, and articulate what students should 
know and be able to do related to SEL. Several states and districts 
have developed standards. While most state-adopted SEL standards 
are guidelines, a few have SEL standards integrated into climate/
culture, discipline, anti-bullying, and other state laws or regulations.  

Nearly all CDI districts have adopted SEL standards, but the structure of the standards and the way they 
are implemented in policy differs greatly. SEL standards have been used by districts to inform classroom 
instructional practices and SEL professional development, as the basis for selecting and implementing SEL 
evidence-based programs, as criteria for assessing student social and emotional growth, and to evaluate SEL 
implementation. Some school districts have adopted these standards into board policy, while most apply these 
standards from an administrative level. 

“ The decision to develop 
standards sooner rather 
than later had a significant 
impact on our ability to 
concretely connect SEL to 
what occurs in schools on a 
daily basis. It served as the 
primary planning document 
and is the foundation for all 
of our training. In addition, 
having multiple stakeholders 
engaged in the process left 
us with a strong product that 
educators own and utilize to 
improve practice.”

–  Washoe County  
School District

http://drc.casel.org/superintendent
https://drc.casel.org/blog/resource/social-and-emotional-skills-for-life-and-career-policy-levers-that-focus-on-the-whole-child/
https://drc.casel.org/blog/resource/social-and-emotional-skills-for-life-and-career-policy-levers-that-focus-on-the-whole-child/
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Here are some samples of approaches to SEL standards:

• Austin Independent School District SEL standards 

• Washoe County School District SEL standards

• Anchorage Public Schools standards  

• Sacramento City Unified School District standards  

•  Cleveland Metropolitan School District’s K-12 SEL scope and 
sequence (based on their SEL standards) 

•  Naperville Community School District 203 (Illinois) grade level 
rubrics for structuring and assessing  
SEL instruction in the classrooms 

Many school districts have built equity considerations into their SEL 
standards and policies. Boston Public Schools (BPS) has developed  
a coherent, research-based vision of instruction (including SEL) 
rooted in Culturally and Linguistically Sustaining Practices (CLSP),  
as described in The Essentials for Instructional Equity. They have 
also found CASEL Equity Connections to SEL Competencies to be  
a valuable asset as they develop policies and strategies to promote 
both SEL and CSLP.

District Policies and Guidelines That Support SEL

School districts utilize many strategies to unify the work of 
schools and teachers. Even if a district is just starting to plan SEL 
implementation, elements of SEL can be found in curriculum, 
instructional methodology, professional development, and policies 
throughout the district. Here are some sample policies and 
guidelines at the school and classroom levels:

•  District strategic plans can be effectively used to drive SEL funding 
and implementation at a high level. The CASEL District Resource 
Center contains many strategic plans that incorporate SEL, for 
example the El Paso Independent School District Strategic Plan. 
(See Key Superintendent Action # 2:  [ Vision ] to go deeper into 
the integration of SEL into the district strategic plan.)

•  SEL board policies such as the Oakland Unified School District SEL 
Board Policy codifies the district’s commitment to SEL and drives 
implementation efforts.

“ In Boston, we are focusing 
and aligning the equity and 
SEL work under Culturally 
and Linguistically Sustaining 
Practices.  The equity 
elaborations to the CASEL 
five SEL competencies are 
meaningful to and helpful  
in our work.”

— Dr. Charles Grandson 
Chief Equity and Strategy 
Officer, Boston Public Schools

“ The pipeline to prison refers  
to school discipline policies 
(e.g., zero tolerance) and 
practices that remove students 
from learning opportunities  
(e.g., out-of-school suspension) 
and push students out of 
school (e.g., expulsion, school-
based arrest) and into the 
juvenile and criminal justice 
systems increasingly for 
minor offenses and non-
violent behavior, such as 
smoking cigarettes, coming 
to school out of uniform, or 
using a cell phone. Research 
and data have indicated that 
racial/ethnic minorities and 
students with disabilities are 
disproportionately affected by 
such policies and practices.”

—  National Clearinghouse on 
Supportive School Discipline

http://drc.casel.org/superintendent
https://drc.casel.org/blog/resource/austin-k-12-sel-standards/
https://drc.casel.org/blog/resource/washoe-county-sel-standards/
https://drc.casel.org/uploads/sites/3/2019/02/Anchorage-PK-12-SEL-Standards.pdf
https://drc.casel.org/blog/resource/sacramento-city-core-competencies-and-indicators-for-sel/
https://drc.casel.org/blog/resource/clevelands-sel-standards-and-scope-and-sequence-pk-12/
https://drc.casel.org/blog/resource/clevelands-sel-standards-and-scope-and-sequence-pk-12/
https://drc.casel.org/blog/resource/naperville-k-12-sel-standards-rubric/
https://drc.casel.org/blog/resource/naperville-k-12-sel-standards-rubric/
https://www.bostonpublicschools.org/Page/6648
https://drc.casel.org/sel-as-a-lever-for-equity/equity-connections-to-sel-competencies/
https://drc.casel.org/uploads/sites/3/2019/02/El-Paso-Strategic-Plan.pdf
https://drc.casel.org/uploads/sites/3/2019/02/Oakland-School-Board-Policy-on-SEL.pdf
https://drc.casel.org/uploads/sites/3/2019/02/Oakland-School-Board-Policy-on-SEL.pdf
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•  Discipline policies and guidelines have a large impact on the way students interact with peers and adults 
and on overall student success. When discipline policies and practices are centered around student 
learning, are developmentally appropriate, and are culturally responsive, they can reinforce SEL and support 
stronger relationships, student engagement, and equitable outcomes.  According to a 2012 study prepared 
by researchers from the Everyone Graduates Center at Johns Hopkins University, being suspended just 
one time in the ninth grade is related to an increased risk of dropping out, increasing the chance of leaving 
school prior to graduation from 16 percent to 32 percent. 

To better align with SEL goals and create caring and equitable school communities, school districts have been 
modifying their codes of conduct and discipline and behavior management strategies, limiting offenses and 
behavior categories leading to exclusion, and implementing restorative practices and other strategies that 
promote problem-solving and relationship-building.

•  School site SEL expectations or commitments are developed by school districts to drive school-level 
implementation. Here are some examples:

–  Chicago Public School’s School Climate Standards set SEL-related expectations and guidance for every school.

–  Austin Independent School District’s SEED Model Schools develop long-term and short-term goals 
around empowering campus leadership, coordination with family and community partners, coordination 
with climate and pedagogy, and explicit SEL instruction.  

–  The out-of-school time (OST) programs Sprockets in St. Paul, Missouri, provides commitments that OST 
sites must follow to become one of 10 SEL Demonstration Sites recognized each year. 

Policies to Ensure Accountability 

As superintendent, you’ll want to lead your team in considering accountability. That is:

What are the SEL-related requirements and expectations for all schools and classrooms, for all teachers, 
and all leaders? 

Answering this question helps you ensure that all students have access to high-quality SEL while balancing 
the need for school-level decision-making. Here are some key areas in which your district can implement 
policies that promote SEL:

School improvement plan templates can be modified so that all schools describe SEL implementation 
goals, equitable access to SEL, activities designed to meet goals, and evaluation metrics. To ensure equitable 
student outcomes, CASEL and AASA encourage districts and schools to disaggregate outcome data.

Human resource policies, including hiring practices and employee performance evaluations, can promote 
SEL as an expected competency for all staff. You’ll also want to explore how to reflect SEL in any frameworks 
or evaluations for quality school leadership and teaching. Consider crosswalking current forms with your 
district’s SEL standards and implementation plans. Provide professional development for evaluators to help 
them recognize SEL elements during observations or record reviews.  

http://drc.casel.org/superintendent
https://www.civilrightsproject.ucla.edu/resources/projects/center-for-civil-rights-remedies/school-to-prison-folder/state-reports/sent-home-and-put-off-track-the-antecedents-disproportionalities-and-consequences-of-being-suspended-in-the-ninth-grade/balfanz-sent-home-ccrr-conf-2013.pdf
https://www.youtube.com/watch?v=R_LiPzD_44g&feature=youtu.be
https://drc.casel.org/search/?search=restorative%20practices&doc=undefined
https://drc.casel.org/blog/resource/chicago-school-climate-standards-and-self-assessment/
https://www.austinisd.org/sel/seed
https://www.sprocketssaintpaul.org/sites/default/files/news/Detailed%20Site%20Commitment%20-%202017-18%20SEL%20Demonstration%20Project.pdf
https://www.sprocketssaintpaul.org/news-and-media/apply-be-sel-demonstration-site
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Collective bargaining agreements with unions are a powerful avenue for enacting policy that supports SEL. 
For example, the Collective Bargaining Agreement Between the Cleveland Teachers Union and the Cleveland 
Metropolitan School District specifies time allocations for SEL professional learning and the use of certain SEL 
practices, including morning meetings. Superintendent Eric Gordon calls the CBA one of “the most influential 
policies in the district.” 

Professional Learning Policies to Promote Equitable SEL Access for Students

Rigorous, ongoing SEL professional learning for all teachers is essential for ensuring high-quality SEL for all 
students. Superintendents can set expectations or promote policies around SEL professional learning that 
define how key staff, such as principals and teachers, are engaged in professional learning that supports 
them in SEL implementation.

Here are some examples from CASEL partner districts:

•  In Austin Independent School District,  140 school teams received SEL professional learning in five 
cohorts over five years, followed by coaching from district SEL specialists.

•  In Washoe County School District, teams from all 102 school attended four days of professional learning 
in six cohorts over two years.  The district also defined commitments required for principals, SEL teams, 
and teachers to participate in district-supported professional learning and coaching for schoolwide SEL.

•  The El Paso Independent School District SEL Implementation Plan’s professional learning sequence 
involves site leadership teams in five cohorts over five years using the CASEL Guide to Schoolwide 
SEL. The professional learning includes family engagement, PBIS, equity and implicit bias, and 
restorative practices.

In some cases, these districts reported that leadership had to step in when principals resisted participating 
in site-based professional learning cohorts. This demonstrates the importance of enacting policies: by taking 
this stand, district leaders were able to reinforce equitable access to SEL for all students.  

http://drc.casel.org/superintendent
https://drc.casel.org/blog/resource/sel-rollout-in-austin/
https://drc.casel.org/blog/resource/washoe-county-3-year-implementation-plan-elementary-2/
https://drc.casel.org/blog/resource/school-based-sel-implementation-commitments/
https://drc.casel.org/blog/resource/el-paso-sel-implementation-plan/
https://schoolguide.casel.org/track-progress/
https://schoolguide.casel.org/track-progress/
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The Process

1. Scan for SEL guidelines and regulations at the state level.

In 2003, Illinois became the first state to adopt SEL standards. Since then, many states in the CASEL 
Collaborating States Initiative have developed policies and guidelines to support quality SEL implementation. 
For example, New York has published SEL guidance for districts and as well as voluntary SEL benchmarks.  
Washington State provides an SEL implementation guide, SEL standards and benchmarks, and an online SEL 
training module. 

Use the interactive map on the CASEL State Scan to link to SEL guidance and support offered by your state. 

 

2. Review existing district policies and guidelines for alignment to SEL.

If you review current policies, you may find that your district already has some policies and guidelines that 
relate to SEL. Likely areas include instruction, culture/climate, college and career preparation, counseling, 
discipline, behavior, health and wellness, teacher evaluations, mental health, safety, anti-bullying, human 
resources, and school planning. 

Consider: 

• In what ways do these existing policies help further your SEL goals? 

• How might you need to realign policies to better support SEL?

3.  Once your SEL implementation plan is drafted, consider which elements of your plan should be 
requirements or guidelines for all classrooms, schools, teachers, and principals. Using your review 
of current policies, determine which policies will need to be amended and what new policies would be 
beneficial. Work with your SEL lead and your SEL advisory committee to make a list of policies to be drafted.

Resources

•  Social and Emotional Skills for Life and Career: Policy Levers That Focus on the Whole Child has a framework 
and many policy ideas.

•  Equity and SEL: What Educators Need to Know and Do is a webinar focused on building a physically and 
emotionally safe and positive school climate and growing strong social and emotional competencies for 
both teachers and students to promote educational equity.

http://drc.casel.org/superintendent
https://casel.org/collaborative-state-initiative/
https://casel.org/collaborative-state-initiative/
http://www.p12.nysed.gov/sss/documents/SELEssentialforLearningandLife.pdf
http://www.p12.nysed.gov/sss/selbenchmarks.html
https://www.k12.wa.us/sites/default/files/public/studentsupport/sel/pubdocs/Appendix%20C%20Washington%20SEL%20Implementation%20Guide%20final.pdf
https://www.k12.wa.us/sites/default/files/public/studentsupport/sel/pubdocs/Appendix%20D%20Standards%2C%20Benchmarks%20Indicators.pdf
https://www.k12.wa.us/student-success/health-safety/mental-social-behavioral-health/social-and-emotional-learning-sel/sel-online-education-module
https://www.k12.wa.us/student-success/health-safety/mental-social-behavioral-health/social-and-emotional-learning-sel/sel-online-education-module
https://casel.org/state-scan-scorecard-project-2/#info
https://drc.casel.org/blog/resource/social-and-emotional-skills-for-life-and-career-policy-levers-that-focus-on-the-whole-child/
https://www.youtube.com/watch?v=o2bB-08hikM&feature=youtu.be
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Key Superintendent Action #9:   
Family and Community Engagement and Partnerships 
Develop Relationships with Families and Community Partners to Align Missions  
and Promote SEL

SEL is reinforced and sustained when districts, families, and community partners align and work together. 
As superintendent, you are uniquely positioned to forge impactful partnerships between the school district 
and parents, families, caregivers, community organizations and governmental agencies. 

In part, your job will be to encourage district and school leaders to develop partnerships with community 
groups. But you may also need to step up to get partnerships started, to create space for families and 
communities in key conversations, or to help solve problems. In addition, you will often be the one to negotiate, 
agree to, and sign memoranda of understanding, contracts, and agreements. 

How Family and Community Partnerships Support SEL

Has this happened in your district?: You implement a new initiative and then report to parents about what 
their students are experiencing. Afterward, you’re disappointed by weak family involvement. Parent education 
events are sparsely attended.  

This is a common occurrence. If you think about it, it’s not surprising. How often, instead of inviting parents to 
co-create their children’s experience at school, do we simply tell them about it after the fact? This approach 
confirms common parent perceptions of schools: that parents are not valued as full partners in educating 
their children. 

Similarly, community leaders and community organizations are often not engaged in co-planning initiatives 
and have to fight their way into schools to provide services. 

By welcoming and including parents, students, and community groups in planning SEL and executing the 
plan, you will create more SEL champions, ensure buy-in from many more stakeholders, develop a higher-
quality SEL implementation, and build a base of support for SEL that will last for years.  

What Are Family Partnerships That Support SEL?

Family partnerships consist of far more than public relations messages or sharing articles about practices to 
try at home.  A genuine district-family partnership prioritizes a two-way flow of information and perspectives, 
and engages parents and caregivers to guide a district’s decision-making and drive sustainability of SEL.   
A strong district-family partnership leverages families’ expertise and diversity to ensure that SEL is taught  
in culturally relevant ways that celebrate the assets, identity, and diversity all students bring to school.

http://drc.casel.org/superintendent
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Districts develop strong family partnerships when they:

•  Prioritize positive staff-family relationships and develop strategies for two-way communication with 
families at the district and school levels.

•  Offer meaningful opportunities for families to participate and collaborate in SEL activities, so that 
families understand, experience, inform, and support the SEL development of students.

•  Gather input from families about their preferences and needs.

•  Regularly collect feedback about families’ experiences and changing needs to improve family 
partnership strategies.

How Do Community Partnerships Support SEL?

Partnerships with external organizations have the potential to reinforce social and emotional skill 
development during the school day, before or after school, or out in the community.  

For some community partners, SEL may be part of their mission, while for others it may be a fortunate 
byproduct. Either way, districts can provide guidelines, training, and technical support to ensure common 
goals, aligned frameworks and common language for SEL, and foster adult behaviors that model and 
reinforce SEL.

Districts develop strong community partnerships when they work with partners to:

•  Intentionally align the language and practices they use to describe and promote SEL.

•  Ensure that SEL is a priority during the school day and during out-of-school time.

•  Ensure that students and families have access to a broad range of SEL-related services in the community.

•  Collaborate on developing funding streams to support SEL in schools and across settings where children 
and youth spend time.  

•  Collaborate and coordinate SEL-related tasks, including professional learning/training and communications 
about culturally relevant practices, taking into account organizational strengths and contexts.

The Process

While you may delegate much of the SEL planning related to engaging families and communities, there are 
tasks that require your leadership. These process steps are built around your unique leadership role: your 
personal and professional connections to families and community leaders, your 30,000-foot view of the 
district, and the power of your position to enact change. 

Several of these steps can be integrated into your district’s strategy for developing the SEL implementation 
plan. You can include a variety of district and community leaders and stakeholders to participate in these steps. 

http://drc.casel.org/superintendent
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1. Perform a SWOT analysis related to family and community partnerships. SWOT stands for: 

•  Strengths: Compile a list of existing parent, family, and community partnerships within your community 
that could support SEL implementation, such as:

– Structures, programs, and roles within your district that engage parents and families. 

–  Parent groups and parent leaders (including grandparents and other family members who are engaged 
in raising your students).

–  Out-of-school time (OST) programs and structures (including before and after school, weekends, and 
vacation times).

–  Existing formal and informal community partnerships that support education and the mission of the 
district, including organizations and individuals who provide support at schools or directly to students; 
service providers; governmental partners; and those organizations that partner at a district level. 

• Weaknesses: As you make your list of strengths, jot down notes about these questions:

–  Are there district structures related to parent, family, and community partnerships that  
need improvement? 

– Are there parent, family, and community partnerships that were missing from your list? 

– Are any existing formal or informal partnerships that are not functioning well or could be optimized?

•  Opportunities: Brainstorm at least five opportunities for your district to engage and collaborate with 
parents and community partners. You may see an opportunity to create or strengthen a district program, 
discover an opening to collaborate with one of your business partners, or find potential for co-funding  
an SEL approach in school and out in the community. 

•  Threats: Are there parents, community leaders, or organizations that might take issue with any or all 
elements of SEL, work at cross purposes, or cause outright harm?  Create a chart:

Issue/Concern 
(SEL-related or not)

Group(s) or individual(s) 
that would raise concern What is the threat, exactly? Plan and process to 

eliminate with threat

Use your SWOT analysis to inform your SEL implementation plan.  

http://drc.casel.org/superintendent
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2.  Actively engage families and community organizations up front in the development of your  
SEL implementation plan. Rather than making decisions and then informing parents or community 
organizations later on, involving them from the start will engender more sustained support for SEL. 
A plan that reflects the unique culture and characteristics of your community will have greater school 
and staff member buy-in and will be more likely to be sustained over time. 

3. Lead your district in a movement from parent education to parent engagement.

• True parent engagement starts with listening, so you’ll want to hone this important SEL skill.

•  During SEL implementation, districts should play a role in facilitating school-based processes to 
strengthen family and community partnerships. Set a clear vision for school-level partnerships 
incorporating SEL, provide resources so that schools can meet expectations, and create a structure 
to provide technical assistance and accountability.

•  In any district, there are strong parent advocates who readily volunteer for a leadership role. Remind 
your school leaders to include diverse parents and caregivers who may feel left out of traditional school 
district engagements due to language, immigration status, education level, historical experiences with 
schools and other factors. This requires district staff to do outreach in culturally responsive ways. 

•  When seeking representation on the district SEL advisory committee or a school site SEL leadership team 
or setting guidelines for school-level partnerships, prioritize equitable family representation and non-
traditional parent leadership.

4.  Leverage, align, and support partnerships to deepen districtwide SEL implementation.  Identify 
community partners who provide direct support for a significant percentage of students and have the 
potential to incorporate social and emotional skill building into their program or support model. Consider 
the wide array of potential powerful partners:

• OST providers

• Recess support

• Summer programs

• Academic enrichment or arts programs

• Tutoring or mentorship services

•  Parks department, athletic leagues, YMCA,  
and YWCA

• Social service organizations

•  Organizations that employ many high  
school-aged youth

• Governmental agencies

•  Counseling, social skill-building, or mental  
health services

• Restorative justice organizations

• LGBTQI support organizations

• Churches

• Shelters

•  Organizations that host students  
for service projects

• Juvenile justice

• Potential funders and donors

• Large employers who can support SEL

http://drc.casel.org/superintendent
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Here are some examples of how districts can leverage community partnerships:

• Include key partners in district-level advisory committees with authentic voice and roles.

•  Offer districtwide or targeted training led or co-led by a community partner. Several school districts have 
partnered with community organizations to implement restorative practice circles and restorative justice. 

•  Organize resource fairs for school leaders to learn about available partners and how their work  
has been successful.

•  Contract with strong partners to support SEL within districtwide programming such as summer school,  
re-engagement centers, or alternative schools.

•  Develop a robust menu of SEL-related community services that can be shared with schools, students,  
and families.

•  Collaborate on print resources or a website to share successful SEL practices.

•  Have community partners do outreach and help facilitate SEL-related parent leadership groups (e.g., 
organize a family discussion series, train parent volunteers to use restorative practices during recess).

Resources

There are many online resources in the CASEL District Resource Center and the CASEL Guide to 
Schoolwide SEL focused on partnering with parents, families, and community organizations to promote 
and support SEL, including: 

Resources to help develop district guidelines for school-family partnerships:

• School-Family Partnership Strategies to Enhance Children’s Social, Emotional, and Academic Growth

• Ideas and Tools for Working with Parents and Families

• Partners in Education: A Dual Capacity-Building Framework for Family-School Partnerships

• CASEL Guide to Schoolwide SEL Tool: Strategies for Establishing School-Family Partnerships

Resources to empower parents as SEL partners and leaders:

• Essential Connections Between Parenting and SEL

• SEL for Parents (video in English/in Spanish)

• Raising Caring, Confident, Capable Children (brochure)

• SEL Discussion Series for Parents and Caregivers (English/Spanish)

• Parent Toolkit: Social & Emotional Development (from NBC)

Resources for linking SEL in school and out of school

• AIR’s Beyond the Bell project with resources for assessing and integrating SEL in OST programs

•  The Partnership for Children & Youth’s Finding Common Ground: Connecting Social-Emotional Learning 
During and Beyond the School Day

• The Wallace Foundation’s Social and Emotional Learning in Out-of-School Time Settings 

http://drc.casel.org/superintendent
https://drc.casel.org/promote-sel-for-students/family-and-community-partnerships/
https://schoolguide.casel.org/focus-area-3/family-partnerships/
https://schoolguide.casel.org/focus-area-3/family-partnerships/
http://www.casel.org/wp-content/uploads/2016/08/PDF-9-school-family-partnership-strategies-to-enhance-childrens-social-emotional-and-academic-growth.pdf
http://www.casel.org/wp-content/uploads/2016/06/schools-families-and-social-and-emotional-learning.pdf
https://www2.ed.gov/documents/family-community/partners-education.pdf
https://drc.casel.org/blog/resource/strategies-for-establishing-school-family-partnerships/
https://drc.casel.org/blog/resource/parenting-for-competence-and-parenting-with-competence-essential-connections-between-parenting-and-social-and-emotional-learning/
https://drc.casel.org/blog/resource/casels-sel-for-parents-english-2/
https://drc.casel.org/blog/resource/casels-sel-for-parents-english-2/casels-sel-for-parents-spanish/
http://www.casel.org/wp-content/uploads/2016/08/PDF-22-raising-caring-confident-capable-children.pdf
https://drive.google.com/file/d/1b-vhZRl70VRgEfNo8vpX-fl8m6sj0mat/view
https://drive.google.com/file/d/1jGeWcQy2Pv4Kx-UH0grhn1rOd4LjlpGK/view
https://drc.casel.org/resource/https:/drc.casel.org/?post_type=resource&p=65535
https://www.air.org/resource/beyond-bell-turning-research-action-afterschool-and-expanded-learning
https://www.partnerforchildren.org/resources/2017/11/1/finding-common-ground
https://www.partnerforchildren.org/resources/2017/11/1/finding-common-ground
https://www.wallacefoundation.org/knowledge-center/pages/social-and-emotional-learning-in-out-of-school-time-settings.aspx?utm_content=&utm_source=VerticalResponse&utm_medium=Email&utm_term=read-now_button%2Ejpg&utm_campaign=Brief%20Finds%20SEL%20a%20Good%20Fit%20in%20Out-of-School%20Settings%3B%20Suggests%20Guidelines



